
Session 1: Tuesday, January 17, 2017
6:00 p.m.  Check-In & Dinner
6:30 – 8:30 p.m.  Program

Welcome and Introduction
General Forestry Terms and Management Concepts
Setting Management Objectives and Preparation of Management Plans
Online Tools for Managing Your Property 

Session 2: Tuesday, January 31, 2017
6:00 p.m.  Check-In & Dinner
6:30 – 8:30 p.m.  Program

 Basics of Pine Management
Marketing and Selling Pine Timber
Basics of Hardwood Management 
Marketing and Selling Hardwood Timber

Session 3: Tuesday, February 21, 2017
6:00 p.m.  Check-In & Dinner
6:30 – 8:30 p.m. Program

Wildlife Management on Sustainably Managed Forest Lands 
Best Management Practices for Forestry 
Forest Threats 

Session 4: Tuesday, March 7, 2017
6:00 p.m.  Check-In & Dinner
6:30 – 8:30 p.m. Program

Where To Go for Assistance
When to Hire a Consultant 
Basics of Timber Valuation 
Forest Taxation 

REGISTER ONLINE:  https://secure.touchnet.net/C20569_ustores/web/product_detail.jsp?PRODUCTID=2313&SINGLESTORE=true
or http://tinyurl.com/LandownerWorkshop

DEADLINE: Registration deadline is January 12, 2017. Limited to 45 attendees.
COST:  Registration fee of $50 per person includes four meals.  
PAYMENT:  If paying by check, make payable to Clemson Extension and send to: 
 JB Floyd Offi ce Building, c/o Clemson Extension, 96 US Hwy 321 Bypass, South, Winnsboro, SC 29180
FOR MORE INFORMATION: 

Ryan Bean at 803/432-9071, Ext. 115 or rbean@clemson.edu
 Janet Steele at 803/798-8140 or janet@scforestry.org

Sponsored By:

This workshop is 
designed for 
forest landowners 
or anyone 
interested 
in forestry. 
Sign up today!

Who Should 
Attend:

Forestry
Association
O F  S O U T H  C A R O L I N A
Representing South Carolina’s 

$20 Billion Forest Industry
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A Four-part Forestry Workshop
Midlands Technical College—Fairfi eld Campus

1674 Hwy 321 North Business, 
Winnsboro, SC 29180 

Let’s Talk 
Trees

Clemson University Cooperative Extension 
Service offers its programs to people of all 
ages, regardless of race, color, gender, 
religion, national origin, disability, political 
beliefs, sexual orientation, gender identity, 
marital or family status and is an equal op-
portunity employer.


